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Part A

Data of the Institution

1. Name of the Institution

PUNE DI STRI CT EDUCATI ON ASSOCI ATI ON' S
COLLEGE OF ENG NEERI NG, MANJARI ( BK),
PUNE

Name of the head of the Institution

Ri tesh Vamanrao Pati |

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 26996275

Mobile no.

9850660498

Registered Email

coem@deapune. org

Alternate Email

rvpatil 3475@ahoo. com

Address Pune District Education Associations
Col l ege O Engi neering, Manjari (bk),
Near VSI, Hadapsar-Wagholi Road,
Manj ari (bk), Pune 412307

City/Town Pune

State/UT

Maharashtra




Pincode 412307
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Deepak Onkar Patil

Phone no/Alternate Phone no.

02026996625

Mobile no.

7588735349

Registered Email

coem@deapune. or g

Alternate Email

di pak_25@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. pdeacoem or g/ downl oadpubl i cd
ocunent ?hdi d=207

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. pdeacoem or g/ downl cadacadeni
ccal ender ?aci d=22

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B+ 2.54 2017 30- Cct - 2017 29- Cct - 2022
6. Date of Establishment of IQAC 20- Jul - 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



http://www.pdeacoem.org/downloadpublicdocument?hdid=207
http://www.pdeacoem.org/downloadpublicdocument?hdid=207
http://www.pdeacoem.org/downloadacademiccalender?acid=22
http://www.pdeacoem.org/downloadacademiccalender?acid=22

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Machi ne Lear ni ng 04- Feb- 2019 50
1

How to tackel with stress 07- Feb- 2019 60
1

Cyber Security 09- Feb- 2019 50
1

Enbeddedd system & | OT 14- Feb- 2019 65
1

Syst em Progr anmi ng 26- Feb- 2019 46
1

Wonens Day 08- Mar - 2019 20
1

Di sast er Managenent 18- Mar - 2019 60
2

Require I T Skills for IT 18-Jul - 2018 29

Enpl oynent 1

Sem nar on C, C Java 02- Aug- 2019 30
1

CGui dance on conpetitive 19- Mar - 2019 70

exani nation 1

CGui dance on Gate 19- Mar - 2019 72

exam nation 1

NSS, Tree Plantation 05-Jun-2018 34
1

NSS, Bl ood Donati on 19-Jul - 2018 50

Pr ogram 1

NSS, Heal th Checkup Canp 19-Jul - 2018 52
1

NSS Week Cel ebration 20- Sep- 2018 86
1

NSS's Swachha Bhar at 02- Cct-2018 52

Abhi yan 1

NSS' s Swachha Bhar at 02-Cct-2018 52

Pl edge Programe 1

NSS, National Youth Day 12-Jan- 2019 28
1

NSS, Shivjayanti 19- Feb- 2019 75
1

Sem nar on Cyber 05- Cct -2018 224

Saksharta at AM Col | ege, 1

Hadapsar

Sem nar on Cyber 08- Cct - 2018 35

Saksharta at Mahat m 1

Phul e I nstitute of

Managenent

Sem nar on Cyber 08- Cct - 2018 57




Saksharta at Law Col | ege, 1

hadapsar

Sem nar on Cyber 12-Cct - 2018 225
Saksharta at Shri 1

Mhal asakant Jr col |l ege

Akur di

Sem nar on Cyber 13-Cct - 2019 162
Saksharta at Maht na 1

Gandhi Jr. coll ege

Ur ul i Kanchan

Sem nar on Cyber 17-Cct - 2018 122
Saksharta at Annasaheb 1

Waghire col | ege Saswad

| TSA Annual Event 21- Feb- 2019 450
SERENDI PI TY 2019 2

Drug Free I ndia Canpaign 18- Feb- 2019 50
with Art of Living G oup 1

Lecture on Bl ack hol e and 05- Feb- 2019 40
new i nventions (M Orkar 1

Pi npal e and Shi vam

Ti | ekar) Science O ub

Sem nar on How to 28- Mar - 2019 27
overconme difficulties 1

faced during an interview

(M Akash Chandani)

GQuest Lecture on 07- Feb- 2019 40
I ntroduction to Japanese 1

Language (Ms Sakshi

Dahal e)

Sem nar on Cyber Suraksha 27- Sep- 2018 39
(M Amey Tanbe) Center of 1

Excel | ence

Sem nar on Overseas 03-Cct-2018 12
Education Cpportunities 1

(M Anol Kawade) Edw se

I nt ernati onal Pune

FDP on BE I T Course 28-Dec-2018 210
Senester |l Syllabus 1

Revi sion (Al subjects)

Nat i onal | evel Paper 27- Feb- 2019 100
Presentati on Conpetition 2

Futurizm

Nat i onal | evel Project 16- Mar - 2019 120
conpetition Tantra 1

Wor kshop in association 11- Mar-2019 20
with Il T Bonbay Koha and 1

Li brary Autonmation

Nat i onal | evel event 05- Mar - 2019 60
Revol uti on 2

One day Wor kshop on 15- Mar - 2019 45
Moodl e Lear ni ng 1




Managenent Systemin
association with IIT
Bonbay

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
DST - NI MAT DST NI MAT EDI |, 2019 60000
201819 Gandhi nagar, 1
Ahnmedabad
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1] Inprove Enployability and Learni ng Qutconmes of Students. 2] Enhance |ndustry
Institute and Society Institute Interactions

3] Augnent Research and Devel opnent activities and Consul tancy Servi ces.

4] Enmpower and Mdtivate Enpl oyees for |nproved Performance.

5] Expand Teaching Learning Facilities.

6] I nplenent Institutional Reforns.

View File



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1261_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1261_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1261_Contribution.xls

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To enrich UG ot her educati ona

Pr ogr ammes

100 percent course coverage in al
departnents for all years. Students
feedback towards faculty is above 80.
Final year result is average 90.

To pronote advancenent of know edge &
t echnol ogy

Recei ved grants/ financial assistance
from BCUD for research projects,

Student wel fare shenes etc. Signed MoUs
with different industries. Faculty have
publ i shed papers at National/

I nternational |evel.

To provide testing & consultancy

Soft Tech Data Securities Pvt Ltd Center
of Excellence in association with
PDEA' s Col | ege of Engi neeri ng,

Manj ari ( BK) .

To evol ve sustainable partnership with
i ndustry and prof essi on

Soft Tech Data Securities Pvt Ltd Center
of Excellence in association with
PDEA' s Col | ege of Engi neeri ng,
Manj ari (BK). Internship opportunities
to students.

To enhance faculty/staff skills &
know edge

Organi zed FDPs at University level for
all subjects of BE IT (2015 course).

To focus on devel opi ng PDEACOEM as
favourabl e destination of industries
for recruitnent & training of conpetent
nmanpower

Many training progranms organi zed at
coll ege level. Placenent ratio
i mpr oved.

To continuously upgrade the |earning

Books purchased asper revised syll abus.

envi ronment E-journal subscription for institute
avail e.
To inpart val ue based education Under NSS many prograns organi zed to

improve lifeskills of students
conmmuni ty.

To enhance the activities of the
adm ni stration section through catering
various needs of the staff

New ERP i ntroduced. For financia
adm ni stration effective use of Tally
in daily records.

To pronote and devel op the sports
spirit anong the students

Annual sports neet was a grand success
wi t h whol ehearted participation of

students fro all branches. Students
al so won nedal s at PDEA's Sports' neet.
To provide confortable stay to the MoU with 3 private hostels (2 boys' and

students with excell ent atnosphere for
the students

1 girls' hostel) to provide nearby
resi dence for students. Hostel
conmittee even nonitors the food
quality and other facilities provided
by hostel owners.

To perform preventive /Breakdown
Mai nt enance in the coll ege

AMC done with different agencies have
prevented service interruption. In-
house wor kshop staff does plunbing /




furniture / electrical etc naintenance
wor k effectively.

View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Col | ege Devel opnent Conmittee 09- May- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 12- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

ETH Enterprise resource planning (ERP)
System O PDEA's COE, Manjari (Bk) The
Col l ege is having its intranetwork
system ETH ver 5.4.4. It has different
nmodul es for resource managenent.
Col l ege is using follow ng nodul es
effectively 1. Admnistration: « Wth
this an administrator can view, make
changes, inplenent procedures, and
everything el se that is useful for

of fice adm nistration. « Wth this
entity you can nanage and nonitor
practically all areas of

adm ni strati on, both academ c and
nonacademic. ¢ Bonafied Certificate, LC
report of passed out students, shifting
students to higher classes is done with
this nodule.  Specific roles of ETH
handl i ng can be assigned to each

enpl oyee by administrator. eg Role of

cl ass teacher, role of accountant etc.
So everybody can get access to required
fields only. 2. User nmanagenment: ¢ Wth
this nodul e, System nmanages the
usersdetails i.e. registration,

profile, password etc. of students as
well as staff. ¢ Wth this nodule we
can get teaching and support staff
details report, including date of



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1261_Quality.xls

joining, qualification etc. « Apart
fromthe user activities, it also
provides the Administrator with a link
which is enabled only on Admin Login to
bl ock/ unbl ock the users of the system
or mark them as exusers 3. Adni ssions:
e In this nmodule ,we can nake entry of
new students in Enrollment format the
time of admission. This information can
be edited by class teacher afterwards.
e In enrollnent formall necessary
information of student along with

hi s/ her photograph is maintained. -
Report of Strength of each class for
speci fic academ ¢ year can be
generated. Total nunber of students
admtted to particular course for each
academi c year can be obtained. 4. Fees
Managenent: ¢ This nodul e saves nuch of
our tinme in billing and fee entry. -
The systemtracks the current fee
category and the fee paid of each and
every student year wise. ¢ It also
allows to change fee category and
accordingly the present status of fee
paynment is set. ¢ This nodul e nmaintains
record of Fee reports dayw se,
nmont hwi se, yearw se or for specific
period also. 5. Library Managenent: e
Wth this nodule college is maintaining
record of Book |Issue, Book Return
Report Menbership Report, Mnthly
transacti on Report, Vendor/ Donor
Report, Accession Register and Rate

wi se Newspaper Details. ¢ Printing of
Icard can be done with this nodule. -
On Line Public Access Catal og (OPAC)i s
available with this nodule and is
beneficial to staff and students

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

Proper inmplenentation of the curriculumis acconplished with effective
met hodol ogy and net hods as follows- The affiliating University, Savitriba
Phul e Pune University prescribes the syllabus and the sane is adopted by the
affiliated coll eges. The syllabus content delivery is through nmethodol ogy
deviced by the college itself. The contenporary technical education is to
enpower the students with know edge and make them conpetitive for challenging
environment. All the Teaching staff prepare the foll ow ng docunents strictly
for the assigned subjects as per the approved |oad distribution. Principa
verify all the mentioned docunents of the respective staff at any tine randomly
and ask for the presentation on any topic of theory and practical subjects. The




docunents to be prepared every senester are enlisted below 1) Attendance File

for all the theory, practical and tutorial subjects. It should include College
cal endar, Subject structure, subject syllabus, individual tine-table, teaching
pl an, attendance sheet, question papers etc. 2) Subject/Course File including

the subject structure, subject syllabus, index,
the units, references etc. 3) Laboratory Manual
subj ects including the details of all

the handwritten notes of all
of the respective practi cal
practical’s as per the university

Syl | abus. 4) Power Point Presentations -All the unit for all the subjects. 5) E-
Learning material (NPTEL Lecture CD,IIT Lectures etc.)- For the respective
subj ects. The academic cal endar is displayed on the website and circul ated
anong all stake holders well in advance. The teaching-Ilearning process is

keenly nonitored by the concerned commttee. Every faculty nenber is assigned a
group of 20 students under Teacher-CQuardi an Schene. The weekly nmeeting with
students hel ps teachers to take cogni zance of their difficulties and provide

all possible help to rectify it. Parents are regularly commi cated about
student's performance in internal and university exam nations. Teacher-Guardi an
al so keeps track of the average attendence of the students. Weekly HoD neetings
with Principal allows to discuss departnental academ c issues regularly. The
above- nenti oned teachi ng-Iearning process hel ps students to study the
curriculumeffectively along with additional inputs relevant to technol ogica
advancenent in view of the industry and the technical skill Students are
encouraged to showcase their innovative ideas associated with the course
undert aken.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

loT 0 21/ 01/ 2019 30 Enpl oyabi lit I T Skill
y Devel opnent

Machi ne 0 21/ 01/ 2019 30 Enpl oyabi | it I T Skill
Lear ni ng y devel opnent

Bl ock Chain 0 17/ 03/ 2019 30 Enmpl oyabi l it I T Skill
Technol ogy y devel opnent

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization Dates of Introduction

BE

El ectronics & 01/ 06/ 2018

Tel econmuni cati on

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BE Mechani cal Engi neering 15/ 06/ 2018
BE Comput er Engi neeri ng 15/ 06/ 2018
BE I nstrumentation & Contr ol 15/ 06/ 2018

Engi neeri ng
BE El ectronics & 15/ 06/ 2018

Tel ecommuni cati on
Engi neeri ng



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1261_Program_introduced_1571997492.xls

BE I nf ormati on Technol ogy 15/ 06/ 2018

VBA Mast er of Busi ness 02/ 07/ 2018
Adm ni stration

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 17 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Drone Technol ogy 26/ 09/ 2018 15
HVAC Design and Drafting 09/ 10/ 2018 16
Machi ne Learni ng 04/ 02/ 2019 50
How to tackel with stress 07/ 02/ 2019 60
Cyber Security 09/ 02/ 2019 50
Enbeddedd system | OT 14/ 02/ 2019 65
Syst em Progr anmi ng 26/ 02/ 2019 46
Require IT Skills for IT 18/ 07/ 2018 29
Enpl oynment
Sem nar on C, C Java 02/ 08/ 2019 30
Cui dance on conpetitive 19/ 03/ 2019 72
exam nation
Gui dance on Gate 19/ 03/ 2019 70
exani nation
Drug Free India Canpaign 18/ 02/ 2019 50
with Art of Living G oup
Lecture on Bl ack hole and 05/ 02/ 2019 40

new i nventions (M Orkar
Pi npal e and Shi vam
Til ekar) Science C ub

Sem nar on How to 28/ 03/ 2019 27
overcone difficulties
faced during an interview
(M Akash Chandani)

Guest Lecture on 07/ 02/ 2019 40
Introduction to Japanese
Language (Ms Sakshi
Dahal e)

Sem nar on Cyber Suraksha 27/ 02/ 2019 39
(M Anrey Tanbe) Center of
Excel | ence

Sem nar on Overseas 03/ 10/ 2018 12
Educati on Qpportunities
(M Amol Kawade) Edwi se

I nternational Pune

One day Wrkshop on 15/ 03/ 2019 45
Mbodl e Learni ng




Managenent Systemin
association with I'I'T
Bonbay

One day Workshop on 11/03/ 2019 20
Li brary Automation
Sof t ware KOHAI n
association with I'I'T
Bonbay

Synposi um on | nternet of 15/ 09/ 2018 1
Thi ngs

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BE Mechani cal Engi neering 6
VBA Mast er of Business 44

Adm ni stration

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The institute have designed structured feedback questionnaire for all the stake
hol ders obtains the feedback on regular interval. |IQAC anal yses the feedback on
the paraneters enlisted bel ow for each stakehol der. Students Feedback:

1) Teachers preparedness in class 2)Effective teaching presentation 3)Concepts
princi pal s understandabl e 4) Course coverage sati sfaction 5)Assignnents

revel ance 6) Teachers punctuality 7)Learning environnent in class 8)Hel pfu

gui dance 9) Exam poi nt preparati on while teaching 10) Supportive for

i nqui sitiveness Teachers Feedback: 1) Utility in increasing conpetencies 2)
Learnercentric approach in design 3) Updation of domain know edge 4) Logica
sequence of units 5) Elenents of interest in contents 6) Application in rea
life situations 7) Appropriate assessnent startegies 8) Coherence between
course objective curriculum9) Coordination of syllabus alloted | ectures 10)
Availability of Text reference books Enpl oyers Feedback : 1) Technica

Knowl edge 2) Know edge of Mbdern engi neering tools 3) Comrunication skill 4)
Prefessional ethics responsibilty 5) Ability to work in team 6) Leadership
quality 7) Independent lifelong learning ability 8) Wrk sincerity. Al umi
Feedback: 1)Additional/supplenmentary training after joining the organization?
2) Hi gher education after graduation? 3) To neet present job requirenent please
speci fy tool s/technol ogi es used, different than you have |earn during your

engi neering program 4) To what extent the curriculum of Pune University neets
requi rement of industry and higher studies. 5) To what extent the hardware,



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1261_Value_added_courses_1572001809.xls
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1261_Projects_undertaken_1571999099.xls

software skills devel oped during the course 6) To what extent your anal ytical
and logical skills are devel oped during projects 7) Wether efforts are taken
to inprove soft skills during the course? 8) The know edge obtained fromthe
engi neering programis hel pful in succeeding relevant conpetitive exam nations
9) For betternent of departnent can you help us ? 10) Wich are the nost
desirable attribute that a graduate engi neer should have? 11) Wat bridging
courses/ nodul es/certifications you would Iike to suggest that will neet needs
of Industry in general? 12) Which Courses (Subjects) in the present curricul um
have becone redundant or obsolete according to you? 13) Wat needs to be done
for overall devel opnent of personality of engineering graduates? Parents
Feedback: 1) Infrastructure avail able 2) Teachi ngLearni ng process 3) Education
quality 4) Professional technical skills 5) Cocurricular/ Extra Curricular
activities participation encouragenent 6) |ndustry exposure 7) Security policy
8) Institutes contribution in Students performance 9) Vision/Mssion Program
Educational Objectives attainment 10) Audit courses Its observed fromthe
earlier feedbacks received that, alummi are quite satisfied with the
infrastructure facilities. The suggestions from stakehol ders nmainly focuses on
to keep pace with the everchangi ng technol ogy. | QAC planned an initiative for
addon/ bri dge courses. Alumi interaction at departnent |evel across different
events such as expert |ectures, discussing industry job scenario with current
bat ches, organi zing nock interview etc are the benefits. Parents feedback

anal ysis suggests to inprove onto Industry exposure aspect. | QAC decided to
address the issue by signing nore MoUs with the adjoining industries and cater
to the need of students. Sone prograns about Universal hunman val ues to be

i mbibed in the students are initiated under student devel opnent cell. Students
are encouraged to ask in case of difficulty in subjects so that it can be
rectified.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE Mechani cal 60 28 20
Engi neeri ng
BE Conput er 60 54 42
Engi nneri
BE El ectronic & Te 60 21 10
| ecommuni cati on
BE I nstrunent ati on 30 6 3
& Control
BE I nf ormati on 30 32 18
Technol ogy
VBA Mast er of 60 63 60
Busi ness

Adm nitration

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG




(UG) (PG) institution

institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 566 107 48 6 0
2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
54 54 10 2 1 6

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Teacher Guardian Scheme is the scheme in which we have assigned every student to a staff that will guide and
try to help him/her throughout the year. In Teacher Guardian Scheme we make group of at most 20 students and
assign them a Teacher as a Guardian for a year. There are weekly meetings among the Teacher Guardian and
Student. This meeting is conducted with respective staff to discuss student’s problems as well as facility issues
in college.And these issues get discussed with HOD of each branch by the all the staff of that
Department.Afterword, HOD discusses the problem or ideas of their department with the Principal. University
result analysis and regular interaction between teacher and student like TGS meeting helps to get the

information about students from the disadvantaged sections of society, physically challenged, slow learners,
economically weaker students. Teacher interacts regularly with the students assigned to them and find out the

academic performance of student and probable reasons for the same. Teacher correlates the result with the
categories of the student like disadvantaged sections of society, physically challenged, slow learners and
economically weaker students. The Institute regularly communicates the marks obtained in the examination, as
well as their attendance to the parents by TGS Letters. Every Teacher Guardian communicates with parent of
student on regular basis to give and have information of that student. Teacher Guardian Scheme also conduct
parents meet to have healthy communication between staff, parents and student department wise. The teacher
guardian prepares the TGS Form of every student which contains all the information of student like Full Name,

Permanent and Local Address, Fees Paid, his/her performance in examination in each semester. Effective
implementation of TGS scheme causes special attention to each student and those who are at risk of failure and
drop out are identified during teaching and learning period. This scheme is used to enhance the technical and
soft skills of the students to improve their employability.

Number of students enrolled in the
institution

673

Number of fulltime teachers Mentor : Mentee Ratio

54

1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
54 41 13 13 0
2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year)
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. RV. Patil Pri nci pal Menber, Board of
St udi es ( Conput er
Engi neeri ng)




2019 Prof. Neerja Jain |Associate Professor | NPTEL Certificate
(Elite)
2019 Prof. Mani sha Assi stant Professor | NPTEL Certificate
Kedar i
2019 Prof. Ashvi ni Assi stant Professor | NPTEL Certificate
Bamani kar
2019 Prof. Megha C Assi stant Professor | NPTEL Certificate
Pande
2019 Prof . Poonam L. Assi stant Professor | NPTEL Certificate
Sur yawanshi (El'iteCol d)
2019 Prof. Shalu Assi stant Professor | NPTEL Certificate
Sar aswat
2019 Prof. Sushama Assi stant Professor | NPTEL Certificate
Kanbl e (Elite)
2019 Prof. Swati M Assi stant Professor | NPTEL Certificate
Bankar (Elite)
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

BE EN6206 Sem VI | 17/ 10/ 2018 01/ 02/ 2019

BE EN6206 Sem VI I 08/ 04/ 2019 18/ 07/ 2019

VBA MB6206 Sem |11 17/ 11/ 2018 23/ 01/ 2019

BE VB6206 Sem |V 01/ 05/ 2019 06/ 07/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

structure of

Reforns initiated on Continuous I nternal

Institutional
students, faculty, parents and alummi. The eval uation processes are brought to
the notice of the students and faculty through the follow ngs: The eval uati on

paraneters and nethodology is finalized in the faculty neeting. Suggestions

fromthe faculty are incorporated in finalizing the policies. The suggestions
neeting are al so considered while deciding the
in general neeting. The

of alum na taken in al umi
strategies. The policies are revised in every senester
Institute nakes aware to the admtted students and parent about the eval uation
process through the Induction Program conducted at start of college at the
The Institute notifies the students regardi ng schedul e and
and SPPUs eval uation systemthrough the coll ege notice
board. At the commencenent of the term students are notified about the criteria
for evaluation of termwork. The termwork nmarks are given on different
paraneters like ...(i) Attendance of student
performance (iii) Continuous assessnent and (iv) Mock practical oral
exani nation. Students performance is assessed by weekly assessnent / submi ssion
Prel i ml Endsem exami nati on for Theory subjects.
Al this information is given to the parents through parentteacher

Institute | evel.
i nt er nal

for practices and | nsem Mck,

Evolution (CIE) System at the

|l evel A) The Institute is accountable to the stakehol ders

(ii) Internal exam nation

neeting. The
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letters are sent to the parents after each university exam nation and the marks
and attendance is conveyed to the parents. The suggestions of alum na taken in
alumi neeting are al so considered while deciding the strategies. The policies
are revised in every senmester in general neeting. B) The institution inplenents
all the evaluation reforns as prescribed by the SPPU. In addition, the
Institute has introduced neasures on its own. Follow ng are the major
eval uation reforms introduced by the University. Appointment of CEO As per SPPU
directives, the Institute has appointed a senior and experienced faculty menber
as Col |l ege Exami nation Oficer (CEQ). The Examination Committee is a structured
with the Principal as the Chairman assisted by CEO who is the nenber Secretary
and senior faculty nmenbers from each departnent. |nsem Exam nation SPPU has
i ntroduced concept of insem exam nation for Third year Engineering (TE) and
Fi nal year of Engineering (BE). The Institute has snoothly adopted all the
rul es, and procedures laid down by University. Appointment of Interna
Exam ners The Institute appoints internal exam ners for the practical/ora
exam nations as per the guidelines of the University. The reforms initiated by
the Institute are — The institute conducts the follow ng internal exam nation
as part of evaluation of student continuously. For FE and SE two online
exam nations as per the university norns are taken. The results are displayed
on the same day on the notice board and al so conveyed to the parents. For TE
and BE internal in senmester exanmi nation of 30 mark i s conducted as per the
format of university. Student’s performance is assessed continuously in
practical slots for regular conpletion and understanding. The m d senester
subm ssion is part of the academ c cal endar where the subm ssion of assignnents
is assessed at md of every senester.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institute notifies students as well as faculty about the various acadenic
related things like schedul e of different examinations, holidays, Mck Exam
schedul e, Parents neet, Alumi neet etc through the academ c cal endar. Academ c
cal endar is prepared for every senester it is published before the comencenent
of the every senester for First year engineering as well as for Higher classes.
Starting with the comencenent date academ ¢ cal endar includes the dates for
the display of nonthly attendance for all classes. Schedule for the nock online
exam nations for SE students is given followed by the schedul e of SPPU Online
exam Schedul e for the nmock I nSem exam nation is given for TE BE students
foll owed by the schedul e of SPPU | nsem Exam Subm ssi on date of Sem nar Report
and Project report is given. Conpletion date for Theory and practical syllabus
of all concerned subjects, final year projects and third year semnars is
gi ven. According to the nmonthly attendance provisional as well as fina
detention lists are prepared by the class teachers and di splayed on the notice
board as per the date given in Academnic Cal endar. Schedule for nock Practica
and oral examnation is given followed by the SPPU Practical and ora
exam nation. SPPU theory examination dates are also given in the acadenic
cal endar .

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt p: // ww. pdeacoem or g/ downl oadpubl i cdocunent ?hdi d=156

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year

final year examination



http://www.pdeacoem.org/downloadpublicdocument?hdid=156

examination
620661210 BE Mechani cal 63 45 71
Engi neeri ng
620637210 BE Conput er 55 53 96
Engi neeri ng
620637210 BE El ectronics 11 11 100
Engi nneri ng
620646610 BE | nst runent at 18 18 100
ion &
Cont r ol
620624610 BE | nf or mati on 13 9 69
Technol ogy
620610110 VBA Mast er of 44 19 43
Busi ness Adm
inistration
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ww. pdeacoem or g/ downl oadhd?hdi d=175

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Proj ects 2 SPPU PUNE 74000 32670
sponsored by
the University
Proj ects 2 SPPU PUNE 190000 78500
sponsored by
the University
Proj ects 2 SPPU PUNE 74000 33850
sponsored by
the University
Proj ects 2 SPPU PUNE 75000 36256
sponsored by
the University
Proj ects 2 SPPU PUNE 100000 33255
sponsored by
the University
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the

Dept.

Date

Require I T Skills for

[T

I T

07/ 11/ 2018
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Enmpl oynent
Drone Technol ogy ALL DEPARTMENT 26/ 09/ 2018
Web Desi gni ng | T 26/ 09/ 2019
I ndustrial Automation IVECHANI CAL 10/ 11/ 2018
HVAC Design and Drafting VECHANI CAL 10/ 09/ 2018
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
ROBOSOCCER Shai | endr a Bharat Col | ege 25/ 03/ 2019 Technost orm
Tri pat hi of Engi neering 2K19
Kanhor
Badl apur (W
Munbai
ROBOSOCCER Sunny Bhosl e Bharat Col | ege 25/ 03/ 2019 Technost orm
of Engi neering 2K19
Kanhor
Badl apur (W
Munbai
Robosot Ri ma Vedpathak | VIIT COE PUNE 26/ 09/ 2018 Perceti on2018
ROBOSOCCER Saur ab Sonawane |Al SSM5 COE PUNE 10/ 09/ 2018 SI LI CON FUSI ON
Robust us Bot Pratik Patil COEP Pune 10/ 10/ 2018 M ndsSpar k18
W esting
ROBOSOCCER Rahul Par deshi Gover nment of 01/07/ 2018 TECHNOXI AN18
I ndi a
ROBOSOCCER Pratik Patil Gover nnent of 01/07/ 2018 TECHNOXI AN18
I ndi a
ROBOSOCCER Saur abh Gover nnent of 01/ 07/ 2018 TECHNOXI AN18
Sonawane I ndi a
ROBOSOCCER shal endr a Gover nnent of 01/07/ 2018 TECHNOXI AN18
tripathi I ndi a
ROBORACE Rahul per deshi Gover nnent of 01/07/ 2018 TECHNOXI AN18
I ndi a
ROBOSOCCER Rahul perdeshi PI CT pune 15/ 09/ 2018 ROBOLI GA
ROBOSOCCER saur abh PI CT Pune 15/ 09/ 2018 ROBOLI GA
sonawane
ROBOSOCCER rushi kesh PI CT Pune 15/ 09/ 2018 ROBOLI GA
t hakare
ROBOSOCCER shai | endra PI CT Pune 15/ 09/ 2018 ROBOLI GA
tripathi
ROBOSOCCER Saur abh VJTI Minbai 04/ 12/ 2018 TECHNOVANZA
sonawane
Monst er Arena saur abh VITI Munbai 04/ 12/ 2018 TECHNOVANZA
sonawane
AQUABATTLE Saur abh VJITI Munbai 04/ 12/ 2018 TECHNOVANZA
sonawane
View File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/1261_Awards_won_1571831740.xlsx

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA 05/ 09/ 2018
No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International
8 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

NA

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal COVPUTER 2 5.3
I nt er nati onal I'T 1 4.3
Nat i onal I T 2 0

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

NA

0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Revi ew on | Prof.P. L. Tayl or 2019 1 Tayl or 1
Rel i abl e [Suryawansh Franci s Franci s
Pattern Re i Onli ne Onli ne
cogni tion
with
Machi ne
Lear ni ng
Techni ques
Usage Prof. B.S. | JAREST 2019 | JAREST 1
Based Kankat e
Vehi cl e
| nsurance
Attribute |Prof. A B.G | JSRD 2019 I JSRD 0
base data adewar
sharing on
cloud with
tinme
Tr ansi ent




Mechani sm | |

View File

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA 2018 0 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem na 0 42 75 25
rs/ Wor kshops
Present ed 3 2 0 0
papers
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
NSS Tree Plantation SPPU PUNE 15 19
NSS Bl ood Donati on SPPU PUNE 19 31
Pr ogram
NSS Heal th Checkup SPPU PUNE 37 15
Canp
NSS Week SPPU PUNE 15 71
Cel ebration
NSS Nati onal Youth SPPU PUNE 13 15
Day
NSS Shi vj ayant i SPPU PUNE 24 51
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

NPTEL Online Certifiacte(Program 1 T Kharagpur 1
Certification m ng I n Java) PLS

NPTEL Online Certifiacte(Princip 1 T KANPUR 1
Certification al s of signal and

syst em) SBK

NPTEL Online Certifiacte(Conpile 1 T Kharagpur 1
Certification r Desi gn) AAB

NPTEL Online Certifiacte(Solid I1' T KANPUR 1
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Certification

state Chem stry) MsK

NPTEL Online Certifiacte(Princip [l T KANPUR 1
Certification al s of signal and
syst em MCP
NPTEL Onli ne Certifiacte(Big I T Madr as 1
Certification Dat a Conputi ng) NRJ
NPTEL Online Certifiacte(Program 1 T KANPUR 1
Certification mng I n Java) NPJ
NPTEL Online Certificate(lC 1T Guwahat i 1
Certification Engi ne and Gas
t ur bi ne( OPPi npl e))
NPTEL Online Certifiacte(Conpile I 1' T Kharagpur 1
Certification r Desi gn) SS
NPTEL Online Certifiacte(Digital 1 T Kharagpur 1
Certification El ectronic
Ckt s) SMB) SMB
Menber, Board of Menber, Board of SPPU PUNE 1
St udi es ( Conput er St udi es SPPU PUNE
Engi neeri ng)
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
NSS SPPU PUNE NSS' s, Swachha 2 53
Bhar at Abhi yan
NSS SPPU PUNE NSS's, Swachha 2 53
Bhar at Pl edge
Pr ogram
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Reasearch Proj ect Dr R V. PATIL SPPU PUNE 2
Reasear ch Proj ect S. T. SANAMDI KAR SPPU PUNE 2
Reasear ch Proj ect M C. PANDE SPPU PUNE 2
Reasear ch Proj ect R. B. RATHOD SPPU PUNE 2
Reasear ch Proj ect B. S. KANKATE SPPU PUNE 2

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage

Title of the Name of the
linkage partnering
institution/
industry

/research lab

Duration From

Duration To

Participant
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with contact

details
I nternship I nt ernship Ace Kudal e 01/ 06/ 2018 15/07/ 2018 | Vijay Salve
done by MBA cars Pvt
st udent Lt d, Pune
Vijay Sal ve
I nternship Internship | Vmake Visas 01/ 06/ 2018 15/ 07/ 2018 Supriya
done by MBA Pvt. Ltd, Pune Waghmar e
st udent
Supriya
Waghnmar e
I nternship I nt ernship Chartered 01/ 06/ 2018 15/ 07/ 2018 |Snehal Cupta
done by MBA Integrity
st udent Tax and
Snehal Gupta Fi nanci al
Servi ces
Pune
I nternship Internship |Bharat Vikas | 01/06/2018 15/ 07/ 2018 Sur aj
done by MBA Group, Pune Deshmukh
st udent
Sur aj
Deshnukh
I nternship I nt ernship Wrtgen 01/ 06/ 2018 15/ 07/ 2018 Parul arora
done by MBA Group Pune
st udent
Parul arora
I nternship Internship |Kutwal Foods | 01/06/2018 15/ 07/ 2018 Sagar
done by MBA Pvt.Ltd. Shir Kadat kar
st udent ur, Pune
Sagar
Kadat kar
I nternship I nternship Anvi 01/ 06/ 2018 15/ 07/2018 |Vi shal Joshi
done by MBA Enterprise
st udent Pune
Vi shal Josh
I nsternship I nt ernship Bhai ravnath | 01/06/2018 15/ 07/ 2018 Ganesh
done by MBA | ndustries, P Yuvr aj
st udent une Tamhane
Ganesh
Yuvr aj
Tanmhane
I nternship I nternship M crotech 01/ 06/ 2018 15/ 07/ 2018 Bhausaheb
done by MBA Pr oj ect Di ghe
st udent Pvt. Ltd. Pune
Bhausaheb
Di ghe
I nt ernshi p I nt ernshi p Jai Mal har 01/ 06/ 2018 15/ 07/ 2018 Anant
done by MBA Rur al Samudr e
st udent Devel opnent
Anant Coop
Sanudr e Bank, pune.
I nternship Internship |[Log EIT sol 01/ 06/ 2018 15/ 07/ 2018 Priti Chosh

done by MBA

uti ons, Pune




st udent

Priti Chosh
I nternship I nt ernship Jain 01/ 06/ 2018 15/ 07/ 2018 Sachi n
done by MBA Irrigation Gadekar
st udent Systens Pvt.
Sachin Lt d, Jal gaon
Gadekar
I nternship I nt ernship M cr ot ech 01/ 06/ 2018 15/07/ 2018 |Sunil Mengal
done by MBA Pr oj ect
st udent Pvt. Ltd. Pune
Suni | Menga
I nternship I nt ernship Softric 01/ 06/ 2018 15/ 07/ 2018 |Ketan Kakade
done by MBA Sol uti ons
st udent and
Ket an Kakade Fi nanci al Se
rvi ces, Pune
I nternship I nt ernshi pl Magna Cosnma | 01/06/2018 15/ 07/ 2018 Sachi n
done by MBA I nternati ona Dahake
st udent I India
Sachi n Pvt.ltd, Pune
Dahake
I nt ernshi p Internship |[Sherya Infot | 01/06/2018 15/07/2018 |Ajit Tamhane
done by MBA ech, Pune
student Ajit
Tamhane
I nternship I nternship |[Shankson ind | 01/06/2018 15/ 07/ 2018 |Heena Tayade
done by MBA ustriescWal u
st udent j » Aur angabad
Heena Tayade
I nternship I nt ernship Sa 01/ 06/ 2018 15/ 07/ 2018 Pri yanka
done by MBA I ndustries Choudhari
st udent Pvt. Ltd, Pune
Priyanka
Choudhar i
I nternship I nternship |[TATA Conmuni 01/ 06/ 2018 15/ 07/ 2018 Sachi n
done by MBA cations Kukade
st udent Lt d, Pune
Sachi n
Kukade
I nsternship I nt ernship AV 01/ 06/ 2018 15/ 07/ 2018 | Vi kas Pawar
done by MBA Engi neeri ng
st udent Pune
Vi kas Pawar
I nternship I nt ernship My World of 01/ 06/ 2018 15/ 07/ 2018 Aakash
done by MBA Royal Bi hade
st udent Pal m pune
Aakash
Bi hade
I nternship I nt ernship Kadkonp 01/ 06/ 2018 15/07/ 2018 | Aditya Kal e
done by MBA syst ens
st udent pvt.ltd, Pune
Aditya Kal e
I nternship I nt ernship Lear 01/ 06/ 2018 15/ 07/ 2018 Bal asaheb




done by MBA Aut onoti ve Kakade
st udent I ndi a
Bal asaheb Pvt. Ltd, Pune
Kakade
I nternship I nternship Uni son 01/ 06/ 2018 15/ 07/ 2018 Sachin
done by MBA val ves Shukl a
st udent Pvt.ltd, Pune
Sachin
Shukl a
I nternship Internship |Kadu Constru | 01/06/2018 15/ 07/ 2018 Rani Shel ar
done by MBA ctions
st udent Rani Pvt. Ltd, Pune
Shel ar
I nternship Internship |Kalyani Tech | 01/06/ 2018 15/ 07/ 2018 Ni shant
done by MBA nol ogi es, Ltd Pat i
st udent , Pune
Ni shant
Pat i
I nternship I nt ernship Pl AGA O 01/ 06/ 2018 15/ 07/ 2019 |Mayur Chavan
done by MBA Vehi cl es
st udent Pvt. Ltd, Pune
Mayur Chavan
I nternship I nt ernship SAARLCHA 01/ 06/ 2018 15/ 07/ 2018 |Sharayu Katu
done by MBA Advanced Mat
st udent erial s, Pune
Sharayu Katu
I nternship I nt ernship Raj e Agro 01/ 06/ 2018 15/ 07/ 2018 |Suyash Sat he
done by MBA Foods
st udent Pvt.Ltd
Suyash Sat he
I nternship I nt ernship Bi gg Bazar 01/ 06/ 2018 15/ 07/ 2018 I nst Chirag
done by MBA , Abhi ruchi Gadi ya
st udent Mal |, Pune
Chi rag
Gadi ya
I nternship I nt ernship Dat wyl er 01/ 06/ 2018 15/ 07/ 2018 |Sanket Yadav
done by MBA phar ma
st udent Packagi ng
Sanket Yadav I ndi a
Kesur di
Khandal a
M DC, Sat ar a
I nternship I nt ernship Poona 01/ 06/ 2018 15/ 07/ 2018 Somesh
done by MBA radi ators Sur yawanshi
st udent and oi
Sonesh cool ers, Pune
Sur yawansh
I nternship I nt ernship Radheya 01/ 06/ 2018 15/ 07/ 2018 I nst Ket an
done by MBA Machi nes Newaskar
st udent Pvt. Ltd, Pune
Ket an
Newaskar
I nternship I nt ernship Kal yani 01/ 06/ 2018 15/ 07/ 2018 Shi vanad




done by MBA Technol ogi es Jat kar
st udent Pvt. Ltd, Pune
Shi vanad
Jat kar
I nternship I nt ernship Sky 01/ 06/ 2018 15/07/ 2018 |lInsterPriyad
done by MBA I nt egr at ed arshin
student Priy Syst em pune Kot agi
adar shi ni
Kot agi
I nternship I nt ernship Ki rl oskar 01/ 06/ 2018 15/ 07/ 2018 |l nsternshSan
done by MBA Pneumati c co deep Wanchoo
st udent npany, Lt d, Pu
Sandeep ne
Wanchoo
I nternship I nt ernship Consul ting 01/ 06/ 2018 15/ 07/ 2018 I nsternship
done by MBA Engi neeri ng done by MBA
st udent Group Pune st udent
Ani ket raul Consul ting Ani ket rau
Engi neeri ng
G oup Pune
I nternship Internship |TVS Kal ankar | 01/06/ 2018 15/ 07/ 2018 | nsSangr am
done by MBA Mot or s, Pune Shitole
st udent
Sangr am
Shitole
I nternship I nt ernship Vi skan 01/ 06/ 2018 15/ 07/ 2018 Raj kunmar
done by MBA | ogi stics Hol e
st udent pvt.ltd, pune
Raj kunmar
Hol e
I nternship I nt ernship Fi nol ex 01/ 06/ 2018 15/ 07/ 2018 |Sanket Patil
done by MBA Pi pes, Pune
st udent
Sanket Pati |
I nternship I nt ernship TVS PUNE 01/ 06/ 2018 15/ 07/ 2018 Di kshant
done by MBA Jagt ap
st udent
Jagt ap
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

Val ue Though I T 15/ 10/ 2018 Trai ning of Drone 25

Sol uti ons Technol ogy Wb
Desi gni ng
Zerton 04/ 04/ 2018 St udent Teacher 25
Conmruni cat i on
Pur pose (Android
APP)
| BS 01/ 04/ 2018 Preparati on of GD, 48



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1261_Linkages_1571828104.xlsx

Presentati on
Personal Interview

d obal Talent Track 03/ 05/ 2018

Preparati on of GD, 60
Presentati on

Personal Interview

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

5

4.84

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
Val ue of the equi pment purchased Newl y Added
during the year (rs. in |akhs)
O hers Exi sting

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ETH Partially 8.0 2009
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 23754 932917 0 0 23754 932917
Ref erence 5339 326116 37 25578 5376 351694
Books
e- Books 0 0 0 0 0 0
Journal s 763 2402247 0 0 763 2402247
e-Journal s 6 1829006 1 13570 7 1842576
Di gital 0 0 0 0 0 0
Dat abase
CD & Video 648 0 0 0 648 0
Li brary 0 0 0 0 0 0
Aut omat i on
Weedi ng 495 0 0 0 495 0
(hard &
soft)
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O her s(spe 0 0 0 0 0 0
cify)

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content
Prof. R B. Rathod |Wordpress I nt er net 15/ 07/ 2018
Prof. Niraja Jain Dat aSci ence Big MOODLE 18/ 03/ 2019
Data Anal ytics

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 384 18 18 5 1 9 375 32 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 384 18 18 5 1 9 375 32 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

32 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Wor dpr ess https://rathodrb. wordpress. com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
5.5 3.2 5 5.31

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The institute has appointed a team of maintenance staff of the college which is
duly supervised by the maintenance supervisor. The mai ntenance staff carries
out day to day cleanliness of corridors, washroons, classroons, |aboratories

and overall naintenance of the college preni ses. The nai ntenance of water
coolers is carried out by an annual naintenance contract. The institute has
formed El ectrical Maintenance Committee for repair and nai ntenance of
el ectrical works. Laboratory equi pnents are serviced and repaired by the
technical assistants of their respective departnents for nminor repairs or by
t he concerned manufacturers for major repairs. The nai ntenance of conputing



https://assessmentonline.naac.gov.in/public/Postacc/Library/1261_Library_1571474400.xlsx
https://rathodrb.wordpress.com

civil works,

t hrough the Principal
revi ews and observations by the higher

facility is carried out by the system adm nistrator and the technical
assi stants of the respective departnents.

For the repair and mai ntenance of

mai nt enance of the canpus.

arequisition slipis subnitted by the Head of the Departnent
to the Canmpus Mai ntenance Supervi sor.
authorities help in proper upkeep and

Peri odi ¢ checks,

https://s3.us-east-2.amazonaws.com/pdeacoemnew/lgcDoc/Support+%26+Maintanance+Mechanism.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Earn and Learn 44 65305
frominstitution Schene
Fi nanci al Support
from Gt her Sources
a) Nati onal Soci al welfare 424 19901871
schol ar shi ps and
DTE schol ar shi ps
b) I nternati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Kasl i wal )

enhancement scheme enrolled
Require IT Skills 11/ 07/ 2018 29 Pradip Batule (IT
for I T Enpl oynment Pr of essi onal )
Sem nar on C, C 02/ 08/ 2018 30 Pradip Batule (IT
Java Pr of essi onal )
Aptitude Test 06/ 09/ 2018 30 | TSA
Series: Java
Aptitude Test 20/ 09/ 2018 30 | TSA
Series: Java
Aptitude Test 27/ 09/ 2018 30 | TSA
Series: ¢ plus plus
Aptitude Test 04/ 10/ 2018 30 | TSA
Series: SQ
Aptitude Test 11/10/ 2018 30 | TSA
Series: CSS, Java
Script, PHP
Sem nar on Data 31/08/ 2018 72 Anaxturia IT
Anal ytics (M Mayur Servi ces
Pal ase)
Senmi nar on SDLC 08/ 09/ 2018 50 DEUTSCHE BANK GROUP
(Ms Rashm
Shi radkar)
Wor kshop on DBMS 22/ 09/ 2018 34 John Deere
(M Sachin



https://s3.us-east-2.amazonaws.com/pdeacoemnew/IqcDoc/Support+%26+Maintanance+Mechanism.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1261_Scholarships_1569838780.xlsx

Counsel I'i ng

Sem nar on Future 27/ 09/ 2018 86 Ace Engi neering
Career Prospects Acadeny
for Engi neers post
Engi neering Studies
( M Satyaj eet
Sahu)
Sem nar on Cyber 27/ 09/ 2018 39 Center of
Suraksha (M Amey Excel | ence
Tambe)
Sem nar on Overseas 03/ 10/ 2018 12 Edw se
Educat i on I nternational Pune
OQpportunities (M
Anpol  Kawade)
CGuest |ecture on 28/ 09/ 2018 14 Ms. Swati shirke
Advanced Dat a
structure
CGuest Lecture on 07/ 02/ 2019 40 Ms Sakshi Dahal e
Introduction to
Japanese Language
Lecture on Bl ack 05/ 02/ 2019 40 Sci ence Club
hol e and new
i nventions (M
Onkar Pi npal e and
Shi vam Ti | ekar)
Drug Free India 18/ 02/ 2019 50 Art of living
Canpai gn
Sem nar on How to 28/ 03/ 2019 27 | TSA
over cone
difficulties faced
during an interview
(M Akash Chandani)
Drone Technol ogy 26/ 09/ 2018 51 Val ue Though I'T
Sol uti ons
Web Desi gni ng 26/ 09/ 2019 17 Val ue Though I T
Sol uti ons
| ndustri al 10/ 11/ 2018 33 Sof con Indi a
Aut ormat i on Pvt. Ltd
HVAC Desi gn and 10/ 09/ 2018 59 Sof con I ndia Pvt.
Drafting Ltd
Renedi al cl ass 03/ 09/ 2018 32 Teaching staff
Langague | aboratary 15/ 06/ 2018 110 Lab i ncharge
Yoga neditation 26/ 01/ 2018 95 SRC i nchar ge
Per sonal 17/ 06/ 2018 650 Teacher Guardi an

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the
scheme

Number of
benefited
students for

Number of

benefited

students by

Number of
students who
have passedin

Number of
studentsp placed



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1261_Development_Schemes_1571738268.xlsx

competitive career the comp. exam
examination counseling
activities
2019 Gui dance on 70 40 0 0
conpetitive
examni nation
2019 Gui dance on 72 37 1 0
Gate
exam nation
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
PEOL 258 42 Tech 7 5
Technol ogy Mahi ndr a,
Munbai , TCS, Infosys
d obal Space
Sol uti ons,
SKADA
Technol ogy,
spi der/ Jspi
der, Sofware
Testing and
Sof t war e,
Devel opnent
Mphasi s,
Technogrowt h
Sof t war e
Sol uti ons,
Fut ure NDT
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 BE | nst runent at Uni versity M Tech
ion Control |of Allahabad
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1261_Guidance_1569838884.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/1261_Placement_1569838938.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/1261_Progression_1571916333.xlsx

Iltems Number of students selected/ qualifying
GATE 1
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
Annual sports day 10 I ntercl ass 392
events
Rangol i and Mehandi Col | ege Level 10
Conpetition
Skit Conpetition Col | ege Level 11
Si ngi ng and Danci ng Col | ege Level 7
Conpetition
Dandi ya Garaba Dance Col | ege Level 12
Conpetition
TI KTOK chal | enge and Col | ege Level 6
Post er nmaki ng conpetition
Dance Conpetition 2019 Col | ege Level 6
Si ngi ng Conpetition 2019 Col | ege Level 5
Rangol i Conpetition 2019 Col | ege Level 10
Mehandi Conpetition 2019 Col | ege Level 5
SERENDI PI TY 2019 Intercoll egiate 450
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Nat i onal 0 0 0 NI L

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students Council established every year as per SPPU guidelines. The student’s
council consists of SDO, senior faculty nmenmber, Physical Director, NSS program
officer, Class Representatives (CRs/LRs) fromall classes. Al these nenbers
are selected / elected by the guidelines given by SPPU tine to tinme. Student
Council Structure Sr. no Designation 1 Principal Chairman 2 Student Devel opnent
O ficer Menber 3 Senior Teacher Menber 4 NSS Program O ficer Menber 5 Director
of Physical Education Menber 6 General secretary (Student) Menber 7 Sports
secretary (Student) Menber 8 Cultural secretary (Student) Menber 9 NSS
secretary (Student) Menber 10 Technical secretary (Student) Menber 11 Treasurer
(Student) Menmber 12 Lady Student Representative Menber The Activities student
council: « Convey student’s problens to concern authority. ¢« Organi zes events
in the college to inprove academi cs, cocurricular, cultural and extracurricul ar
activities. « Mtivate the students for Student activities. ¢ |nprove
| eadership qualities. « Oganize national or university |level technical
synposi um i ke FUTURIZM <« NMbtivate students to participate in Technical and
Cocurricular activities. ¢ Celebration of national days, Teacher Day and



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/1261_Qualifying_1571916383.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1261_Activities_Organised_1571915182.xlsx

Engi neers Day. ¢ Organi ze bl ood donation canp, tree plantation and voter’s
awar eness prograns. Role in Academ c and Adm nistrative Bodies: Students are
i nvol ved in acadenmic as well as adm nistrative bodies for decision naking for
betternent of students. viz departnental associations and various clubs, Anti
Raggi ng Cell, organi zation of annual function, sports activities. There are
some departnental bodies fornmed as follows. ¢ INSA Instrumentation Control

Engi neering Students Association ¢ MESA : Mechani cal Engi neering Students

Associ ation ¢ CESA: Conputer Engineering Students Association ¢ EESA :

El ectroni cs Engi neering Students Association ¢ |ITSA: Information Technol ogy
Students Association ¢ Cultural comrttee, Sports Committee and Canmpus Film

Society ¢« NSS Conmittee as per SPPU ¢ Robo club, Energy club, Auto club. -
Magazi ne Committee and The News Letter Commttee (TCT) ¢ Antiragging Conmittee
and Antiragging squad « Wl cone to fresher’s ,Celebration of different days,
Farewel| to graduates ¢ Funding: There is no funding fromany Governnent body.
Institute bares all the expenses of the activities organized under students’

council. Sonetines sponsorships are collected for conduction of various
pr ogr ans

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Legal Registration of the Association is in process. Contribution of Al ummi
Association to the Institution ¢ To extend the help to the students of this
college for placenent and industrial training. « To act as a bridge between
college and the industries for interaction on new devel opnents in industries
for different disciplines of engineering. ¢ To assist the college students to
pronote R D activities, testing and consultancy. ¢ To encourage the students
fromdepartnment by awarding prizes to neritorious students show ng bri ght
performance in the field of education, sports and cultural. ¢ To enrich the
central library by donating old and new books in the field of engineering and
technol ogy. ¢« To organi ze prograns on personality devel opnent, interview
techni que and | eadershi p devel opnment, education in health science, yoga,
literature, sports etc. ¢ Alumi Association helps to enhance core val ues of
excel lence, lifelong relationships, |ifelong |earning, inclusiveness and
diversity, global citizenship. ¢« Support a strong rel ationship between the
Alumi Associ ation and current students. ¢ Recognize fellow alumi who are

di stinguished by their loyalty, professional achievenent and comunity service.
e Assist current students and alumi in career planning, placenent and
transitions ¢ Encourage the students for qualification and diverse prospective.
e CGenerate invaluable word of nmouth publicity of college anong their social and
prof essi onal networks. ¢ Alumi are great nodels for current students and offer
practical support to students as they start their careers. ¢ To extend every
possible help to the college authorities for overall progress of the
institution

5.4.2 — No. of enrolled Alumni:

376

5.4.3 — Alumni contribution during the year (in Rupees) :

376904

5.4.4 — Meetings/activities organized by Alumni Association :

One Meeting was organi sed during 2019 of Al ummi Associ ation

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership




6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

PRI NCI PAL: As per the Institutional Policy since the establishment, first of
all the Pune District Education Association’s Managenment appoints the Principa
of the College as per the guidelines of Savitribai Phule Pune University
(SPPU). The appointment is done through a rigorous interview process by the
Uni versity appointed Panel in presence of Managenent Representatives. Once the
candidate is selected for the post, his/her appointnent is approved by the
Uni versity by issuing an Appoi ntnent Approval Letter of the University and on
that basis the Trust issues its own appoi nt ment order. Managenent passes on
each and every right to Principal for snooth conduction of the activities of
Coll ege, he is given the right to nmake the appointnments in each and every
departnent of the College as per the need, he calls the candidates for the
Interviews and Interviews are conducted by the panel appointed by the Principa
(if the appointnent is for the UGC posts, the SPPU appoints the panel) with one
Managenent Representative. The Principal has the right to choose the candidate
after recommendati on by the panel and accordingly the Iist of shortlisted
candi dates is sent to the HO of PDEA and the Appointnment Orders are issued by
the PDEA. Head of the Departnments: The Principal at the beginning of the year,
the senior nost nenber of each departnent, appoints a Head to all the
Departnents. Al the HODs are provided with the requisite rights for snooth
conduction of teaching — | earning process. At the begi nning of the Acadenmnic
Year a HOD reviews the syllabus and assesses the nunmber of teaching staff
required for his departnent. He inforns the Principal though a request Letter
about the new recruitments required for his departnent. After this as per the
instructions of Principal the HOD has the rights to forman Intervi ews panel
with one or two subject experts fromthe other affiliated Coll eges, other
seni or menbers of the departnment and the interviews are conducted in presence
of the HOD, Principal and one Managenent Representative, on the recomendati on
of the panel HOD has the right to finalize the appropriate candi date(s) out of
the list of the candidates short |isted by the panel. After the appointnment HOD
has the right to assign the subjects and evaluate the performance of all the
teaching staff nmenbers of the departnment. HOD al so has the right assign the
tasks. for acadenmi c, adnministrative and other activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent 1. Curriculum Devel opnent: The
institution is affiliated to SPPU and
so follows the syllabus prescribed by
the same. The syl | abus under goes
revision by the University as per the
current technol ogi cal advancenents,
trends and the Industry requirenents.
Faculty Menbers are encouraged to
participate in the discussion and
i npl ementati on of new syl | abus through
orientation prograns organized by the
University in association with various
affiliated colleges. College al so
conducts such prograns
assi gned/ assi sted by the University. A




few Faculty Menbers have al so
participated in Syllabus setting
process of the University.

Teachi ng and Learni ng

Ef fective teachi ng nmethods I|i ke,
Interactive participative teaching to
create interest in the students, power
poi nt presentations, and the simlar

techni ques are used for the regul ar
teaching — | earning process.

Assi gnments are given on theory and
practical components. Mck interviews,
group di scussion and other training
progranms are made a part of the regular
process to help students in placenents.
Uni twi se Question banks and university
A d question papers are discussed after
completion of each Unit. In order to
hel p the students, handson exposure,
Industrial visits are regularly
organi zed. Students are notivated by
Faculty continuously to present and
publ i sh papers at national and
i nternational conferences and
synposi uns and Col | ege provi des
financial assistance to students for
such activities. Faculties are
encouraged and are given with financial
assistance to regularly attend FDP' s
and Wrkshops to update their know edge
fromtinme to tinme which helps in
teaching | earni ng process.

Exam nati on and Eval uati on

On the end of each senester

Exami nations are conducted and
eval uated as per the norns of SPPU
SPPU arranges the Central Assessnent

Programe for evaluation of the
Senmest er End Exami nations the Coll ege
al ways conpl etes the target set by SPPU
by sending the faculty nenber to CAP
centers. University al so undertakes
I nSenest er Exami nations for interna
eval uati on of students, the question
papers are set and provided by the
University and their evaluation is done
the College itself. University also
conducts the Online Exam nations in
every senester which is a compul sory
part of the full evaluation process.

Research and Devel opnent

A separate Professor In charge
(Research and Devel opnment) under the
Dean R D is appointed to devel op the

research culture in the Institute.
Funded projects are undertaken by the
Institute which benefits the faculty

and students to strengthen their
research skills. Faculty are constantly

encouraged to present research Papers




in International and National Journals
/| Conferences. In this view, the
faculty nmenbers are notivated to
regi ster for PhD

Li brary, ICT and Physica
Infrastructure / I nstrunentation

Every year new books and journals are
added in the Library as per the
reconmendat i ons of faculty, students
and the syllabus of the SPPU. DELNET,
NPTEL software is also present in the
library. Digital library has al so been
set up for the conveni ence of the
students and staff to enable themto
refer to ejournals. As per the
Institute’s own policy library never
purchases the Text Books, which are
publ i shed as per the SPPU syl | abus,

i nstead Col | ege encourages the
faculties and students to use the
standard reference books. Onsite use to
Ref erence books Back vol unes and
Journals inside the library and the
students all owed using the readi ng room
before and after the regular coll ege
hours. Physical Infrastructure: The
institute has adequate infrastructures
whi ch i ncludes, seminar Halls equi pped
with projector with anple seating
capacity, Faculty roons, Meeting roons,
O fice, Oass roons, Boys common roons,
Grls comon roons, Laboratories,
equi pped with necessary hardware and
software, comuni cation Laboratory,
Library, Internet and WFi facility in
the entire building. Internet
facilities: The Institute has got two
dedi cated Internet connections, viz.,
Rel i ance and BSNL wi t h conbi ned
capacity of 30 Mps for Students and
Staff available 24 hour free to access.
WFi facilities: The Institute is also
covered with a 24 hour WFi network
which is available for access
t hroughout the Col |l ege Buil di ng.

Human Resour ce Managenent

Priority is given for recruitnent of
conmpetent faculty nmenbers to neet
University' s as well as College
teachi ng objectives, helping themto
realize their potential, appreciating
the high performng faculty nenbers and
counseling | ow performng faculty
nmenbers based on their Annua
performance appraisal. In addition,
training is arranged for teaching as
wel | as nonteaching staff by
identifying training needs, for
enhanci ng professional conpetencies,
teaching and soft skills. The Institute




frequently arranges training Prograns
and al so deputes the staff to other
Col | eges for attending such Prograns
for acquiring balanced skills
(technical skills, teaching skills).
There are Heads of Departnents (HODs)
to ook after the Departnent and
faculty and nonteaching staff works
under HOD. C asses are nanaged by the
teachers appointed as Cl ass Teachers.
Accounts Oficer is head of the office
staff, Librarian is head of the library
staff. The Gynkhana and Sports
facilities are purchased and nai ntai ned
by the regul ar appoi nted Physica
Di rector.

Industry Interaction / Coll aboration

Efforts by Training and Pl acenent
officer: The Institute has |inkages
wi th various Industry recruiters. The
TPO functions under the Dean (Students
Welfare) Industry Interaction visits
vari ous conpanies for interaction and
extending invitation for canpus visits.
Conpany executives and entrepreneurs
are invited for interactions with
students and faculty. Feedbacks from
enpl oyers and conpanies visiting for
canpus recruitnment is always collected
for inputs on efforts to be undertaken
for inproving enployability of the
students. Efforts by Industry Institute
partnership cell The Institute has
formed an Industry Institute
Partnership Cell (I1PC) in the year
2014 with the Il P Cell grant of Rs.
4.00 Lakhs. It has the ai m of
devel opment of better industry
institute interactions. The Industry
Institute Partnership Cell (I1PC)
strives to enhance industry interaction
with students and bridge the gap
bet ween academ ¢ and corporate worl d.
The followi ng activities are regularly
followed to enhance IIPC activities: e
Fi nal year students are encouraged to
do Industry oriented projects. ¢ The
Departnent identifies and invites
i ndustry experts to deliver content
beyond syl | abus and make students aware
of the current industry trends. -
Students are encouraged to take
i nternship programs and industry visits
to develop the skills.

Adm ssion of Students

Institute has got authorized
Facilitation Centre (FC) according to
the norms of Directorate of Technica

Education (DTE) for Centralized




Admi ssi on Process of First Year and
Direct Second year adm ssion to Four
Year full time B. E. courses. The
Col | ege has established two separate
comm ttee viz., Adm ssion Canpaign
Committee and the Adnission Conmittee.
The first committee works for the
fulfilment of all the intake capacity
of the College and the second one works
for providing a snoboth adm ssion
process to all the students either
allotted by the State CET Cell or being
admtted on the Managenent seat of the
Col | ege.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Devel opnent is in progress at the Trust
Level .

Adm ni stration

Devel opnent is in progress at the Trust

Level .
Fi nance and Accounts Tally 9.0
St udent Admi ssi on and Support ETH Lim ted

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Prof. WMadhuri Facul ty M T Col | ege of 2000
H ngane Devel opnent Engi neeri ng,
Program on Pune
LABORATORY
PRACTI CES 1
(Date 10 to 12
July 2018)
2018 Prof. Shal u FDP on Revi sed Bhi var aabai 2000
Sar aswat BE (IT) (2015 Sawant
Pat t er n) Institute of
Syl aabus Technol ogy
Orientation research, Pune
Senester 1 (14
June 2018)
2018 Prof. S. S 3 days FDP CAD, | DY Patil|l COCE, 800
Shi r sat RPT 3D Printing| Akurdi, Pune
(14 and 16 June
2018)
2018 Prof. A B. FDP on TE (IT) G H. Raisoni 1000
Gadewar 2015 Course Col | ege of
(seml) Theory Engi neeri ng,
Laboratory Pune
Cour se




Conduction (13
June 2018)
2018 Prof. Sachin 3 days FDP on Bhar at i 1500
Shi nde Et hi cal Hacki ng Vi dyaapeet h
Security (5 Col | ege of
Decenber 2018) Engi neeri ng,
Pune
2018 Prof. R B. FDP LABORATORY | M T Col | ege of 800
Rat hod PRACTI CES 3 BE Engi neeri ng,
(Comp) Course Pune
2015 (18 19
Decenber 2018)
2018 Prof. R K Facul ty Al SSM5 Col | ege 450
Moj e Orientation of Engi neeri ng,
Wor kshop on BE Pune
(E TC) Revi sed
Syl | abus 2015
Course (13 to
14 Decenber
2018)
2018 Prof. Niraja Train the Symbi osi s 2000
Jain Trai ner Col l ege of Arts
Wor kshop for and Conmer ce
| QAC
Coordi nators
(20 the Cctober
to 2nd Novenber
2018)
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 Advanced NA 28/ 09/ 2018 |28/ 09/ 2018 14 0
Dat a
Structure
(M's Swati
Shirke, NB
NSi nhgadCO
E)

2018 Cyber NA 27/ 09/ 2018 |27/ 09/ 2018 34 0
Sur aksha
(M Aney

Tanbe)

2018 FDP on NA 29/ 06/ 2019 |29/ 06/ 2019 24 0
Conput er
Lab VI

2018 Syl I abus o NA 28/ 12/ 2018 |28/ 12/ 2018 104 0



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1261_Faculty_Emp_1569849349.xlsx

rientation
wor kshop
BE IT
(2015
Cour se)
Senest er
I

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Facul ty
Devel opnent
Program on
LABORATORY
PRACTI CES 1

(Date 10 to 12
July 2018)

10/ 07/ 2018

12/ 07/ 2018

FDP on Revi sed
BE (IT) (2015
Pat t er n)

Syl aabus
Oientation
Senester 1 (14
June 2018)

14/ 06/ 2018

16/ 06/ 2018

FDP on TE (IT)
2015 Course
(seml) Theory
Laboratory
Cour se
Conduction (13
June 2017)

13/ 06/ 2018

13/ 06/ 2018

3 days FDP on
Et hi cal Hacki ng
Security (5
Decenber 2018)

05/ 12/ 2018

05/ 12/ 2018

FDP LABORATORY
PRACTI CES 3 BE
(Conp) Course
2015 (18 and 19
Decenber 2018)

18/ 12/ 2018

19/ 12/ 2018

Facul ty
Oientation
Wr kshop on BE
(E TCO) Revi sed
Syl I abus 2015
Course (13 to
14 Decenber
2018)

13/ 12/ 2018

14/ 12/ 2018

Train the
Tr ai ner

29/ 10/ 2018

02/ 11/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/1261_Development_training_programmes_1572234482.xlsx

Wor kshop for
| QAC
Coordi nators
(29th Cctober
to 2nd Novenber
2018)

Advanced Dat a 14
Structure (Ms
Swati Shirke,

NBNSi nhgadCOE)

28/ 09/ 2018

28/ 09/ 2018

FDP on Comput er 24

Lab VI

29/ 06/ 2018

29/ 06/ 2018

Syl | abus 104
orientation
wor kshop BE I T
(2015 Course)

Senester ||

28/ 12/ 2018

28/ 12/ 2018

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

41

55

54

58

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

e 3 nonths Maternity
| eave for femal es
appoi nted as per manent
Teachi ng Nont eachi ng
staf f nmenbers. ¢ Teaching
Staff: 15 days nedi cal
| eave and 15 days casual
| eave. ¢ On Duty | eaves
for attendi ng conferences
/| seminars / research
activities and
exam nati on works
assi gned by the SPPU
i ndustrial training. ¢« 60
days vacation | eave as
pert the period
prescribed in the SPPU
Academni ¢ Cal endar. -
Provi dent Fund to al
UCGC approved staff

t he

nmenbers.
12 cas
days v

prescr
Acade

st

e 3 nonths Maternity
| eave for
Nont eachi ng staff

pert the period

Pr ovi dent
per manent

femal e

e 12 nedical and
ual | eaves. 60
acation | eave as

i bed in the SPPU
m c Cal endar. -
Fund to all the
NonTeachi ng
aff nmenbers.

e Al Governnent
Schol arshi ps. -

Assi stance for various
Private Schol arships. -
Earn Learn Scheme of SPPU
is well inplenmented by
the College for the
students. < Insurance
from SPPU as well as
PDEA. < PDEA provides
Cash Awards to the C ass
Toppers. < Pl acenent
assi stance for existing
and passed out students

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

under goes the Interna

ext er na

Audi t
Enpl oyed staff of Audit Departnent.
agency appointed by the Trust for undertaking audits in each and every

School / Col | ege of the PDEA. All the avail able funds,

Every year as per the guidelines of the parent Trust
bi annual ly which is conducted by the PDEA regul ar

Ext ernal Audit

PDEA, the college
i s conducted by the an

whet her col |l ected from



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1261_Training_Programmes_1569863756.xls

fees, schol arshi ps, sponsorships and grants need to be used with the prior
perm ssion of the Management. The Principal has the authority to spend only up
to Rs 2500/ on his own decision. Otherwi se the college needs to fillowthis
process http://pdeacoem or g/ downl oadhd?hdi d203

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

Pune District Central 50000 Pur chase of Books

Cooperati ve Bank Limted, Equi pnent s
Pune
View File
6.4.3 — Total corpus fund generated
50000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academi c Yes PRI NCI PAL Yes PRI NCI PAL
Admi ni strative Yes PRI NCI PAL Yes PRI NCI PAL

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

PTA neetings are conducted in College. The feedback is obtained from parents
regardi ng suggestions for inprovenent.

6.5.3 — Development programmes for support staff (at least three)

? Training programme on spoken English. ? Factors of Effective Conmunication. ?
RoadSaf ety Awar eness Program

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1 To enrich UG ot her educational Program 2 To pronote advancenent of know edge
technol ogy 3 To provide testing consultancy 4 To evol ve sustai nabl e partnership
with industry and profession 5 To enhance faculty/staff skills know edge 6 To
focus on devel opi ng PDEACCEM as favorabl e destination of industries for
recruitnment training of conpetent manpower 7 To continuously upgrade the
| earni ng environnent 8 To inpart val ue based education 9 To enhance the
activities of the adm nistration section through catering various needs of the
staff 10 To pronote and devel op the sports spirit anong the students 11 To
provide confortable stay to the students with excellent atnosphere for the
students 12 To perform preventive /Breakdown Mintenance in the college

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/1261_Funds_or_Grants_1572234508.xlsx

initiative by IQAC

conducting IQAC

participants

2019 How to 07/ 02/ 2019 07/ 02/ 2019 07/ 02/ 2019 60
tackle with
stress
2019 Cyber 09/ 02/ 2019 09/ 02/ 2019 09/ 02/ 2019 50
Security
2019 Enbeddedd 14/ 02/ 2019 14/ 02/ 2019 14/ 02/ 2019 65
system | OT
2019 NSS, 12/ 01/ 2019 12/ 01/ 2019 12/ 01/ 2019 28
Nat i onal
Yout h Day
2018 Require IT 18/ 07/ 2018 18/ 07/ 2018 18/ 07/ 2018 29
Skills for
I T
Enpl oynent
2018 NSS, Tree 05/ 06/ 2018 05/ 06/ 2018 05/ 06/ 2018 34
Pl ant ati on
2018 NSS, Bl ood 19/ 07/ 2018 19/ 07/ 2018 19/ 07/ 2018 50
Donati on
Progr am
2018 NSS, Health 19/ 07/ 2018 19/ 07/ 2018 19/ 07/ 2018 52
Checkup Canp
2018 NSS Week 20/ 09/ 2018 20/ 09/ 2018 20/ 09/ 2018 86
Cel ebration
2018 NSSs Swachha | 02/10/2018 02/ 10/ 2018 02/ 10/ 2018 52
Bhar at
Abhi yan
2019 Gui dance on 19/ 03/ 2019 19/ 03/ 2019 19/ 03/ 2019 70
conpetitive
exam nati on
2019 Gui dance on 19/ 03/ 2019 19/ 03/ 2019 19/ 03/ 2019 72
Gat e
exam nati on
2019 Di sast er 18/ 03/ 2019 18/ 03/ 2019 18/ 03/ 2019 60
Managenent
2019 Worrens Day 08/ 03/ 2019 08/ 03/ 2019 08/ 03/ 2019 20
2019 System 26/ 02/ 2019 26/ 02/ 2019 26/ 02/ 2019 46
Pr ogr ammi ng
2019 NSS, 19/ 02/ 2019 19/ 02/ 2019 19/ 02/ 2019 75
Shi vj ayant i
2019 Machi ne 04/ 02/ 2019 04/ 02/ 2019 04/ 02/ 2019 50
Lear ni ng

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants




Female Male
Need of Wonen 18/ 03/ 2019 18/ 03/ 2019 40 10
Enpower nent
Ni r bhay Kanya 18/ 03/ 2019 18/ 03/ 2019 40 10
Abhi yan
Wnens Day 08/ 03/ 2019 08/ 03/ 2019 20 5
7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:
Percentage of power requirement of the University met by the renewable energy sources
College is planning to replace a part of its total power requirenent (of 35
KVA) by installing the Solar Power Unit of the 10 KVA capacity . A part of
total cost of the project is supported by the grant from Savitribai Phul e Pune
Uni versity. The systemwi Il cone in to effect in acadenic year 2019 / 20.
Students and Staff are requested to switch off the fans and |ights when not in
use. Each floor of institute has separate power control panels, to control
energy consunption. Sol ar |anps have been installed in college Prem ses.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes 0
Speci al skill devel opment No 0
for differently abled
students
Physical facilities Yes 0
Provision for lift Yes 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 02/ 10/ 201 1 Swachha | C eani ng 50
8 Bhar at Awar eness
Abhi yan
2018 1 1 17/ 09/ 201 1 Bl ood Bl ood 25
8 Donati on | Donati on
Camp Awar eness
2018 1 1 07/ 02/ 201 1 Cyber Cyber 40
9 security | Security
Awar eness
2018 1 1 07/ 02/ 201 1 How to |[Stress na 60
9 tackl e nagenent
stress




7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Code of Conduct

15/ 06/ 2018

After joining the
or gani zati on PDEA
Enpl oyee an enpl oyee
shoul d foll ow and abi de
by the follow ng
prof essi onal ethics. a.
He/ She shall have to
qualify the NET or the
SET or simlar test (as
the case may be) laid
down by the University or
state Government/UGC or
the Central Counci
pertaining to your
faculty within the
stipul ated period. He/ She
shall have to acquire the
qualifications. b. (M
Phil. / Ph.D., ME etc.)
as prescribed by the
uni versity/ State Govt. or
the Central Councils
concerned within the
specific period. 1.
Hi s/ Her appointnment is
subj ect to the m ni mum
nunmber of students and
the wor kl oad prescri bed
for the post. 2. He/ She
shall subnmit the
originals as well as
certified true copies of
rel evant testinonials
such as birth date
certificate, marksheets,
experience certificate,
di scharge/relieving
certificate, |ast Pay
certificate, Caste
certificate, change of
nane certificate(if
any),etc. before joining
your duties. 3. In case
He/ She accepts the
appoi nt ment you shal
have to execute Deed of
contract of service as
prescribed in the
Statutes at the tinme of
joining the duties. 4.
He/ She shal |l undergo
nmedi cal exam nation by
t he approved Medica
Oficer or by the Guvil
Surgeon at the place of




your duty, within three
months fromthe date of
joining the duties. 5.
He/ She required to give
the correct mailing
address as soon as hel/she
join the duties and any
change in the address
given earlier should be
Communi cate to the
Principal. 6. He/She will
not conduct or engage
hi mi her self in any
private tuitions or
private coaching cl asses.
7. Hel/ She will not engage
yourself in any other job
paid fulltine, parttine
or otherw se, during the
conti nuance of your
service, wthout the
perm ssion of the
conpetent authority
/ Managenment. 8. Hi s/ Her
services are transferabl e
to any other
coll eges/institutions run
by the Managenent. 9. |f
He/ She found absent
continuously for nore
than thirty days w thout
perm ssi on his/her
services will stand
term nated automatically.
If he/she found guilty of
viol ati on of any terns
and conditions nentioned
above he/she will be
liable for disciplinary
action and puni shrent
deci ded by the nanagenent
as provided for in the
statutes. During the
peri od of service he/she
shall not directly or
indirectly do such things
whi ch are subversive to
the interests of the Soci
ety/ Universities/Institut
es/ Col | ege/ St udent s.
Uni form and | card: The
staff shoul d wear uniform
on every Monday and
Thursday. ldentity card
is also compul sory in
coll ege prem ses. |f any
particul ar staff menber
is found not wearing




uni form disciplinary
action is taken agai nst
him/ her. Initially
verbal warning is given
to the staff menber. If
repeat ed inci dences occur
witten letter is issued
to himher. Late arrival
Faculty and Staff nenbers
are expected to report on
duty 05 Mnutes prior to
reporting tinme on al
wor ki ng days. 15 M nutes
delay is perm ssible. For
3 late arrivals one day
| eave i s considered.
Repeat ed i nci dences of
|ate arrival is recorded
in personal file and
attracts negative points
in performance eval uation
Movenent Entries: Each
faculty/ staff shall have
to nmake an entry in the
novenent register while
| eavi ng the prem ses and
returning back, during
wor ki ng hours nenti oni ng
t he purpose, tinein and
timeout. It is also
required to do bionetric
checki n and checkout
whi | e nmovi ng.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Teachers Day 05/ 09/ 2018 05/ 09/ 2018 20

Nati onal Youth Day 12/ 01/ 2019 12/ 01/ 2019 100

Engi neers Day 15/ 09/ 2018 15/ 09/ 2018 20

Machi ne | earni ng 04/ 02/ 2019 04/ 02/ 2019 50

Syst em Progr amm ng 25/ 02/ 2019 25/ 02/ 2019 46

Enbedded system | OT 14/ 02/ 2019 14/ 02/ 2019 65

Cl oud Conputi ng 28/ 02/ 2019 28/ 02/ 2019 45

Di sast er Managenent 18/ 03/ 2019 19/ 03/ 2019 85
schene

Sci ence Day 28/ 02/ 2019 28/ 02/ 2019 25

Li brary Day 13/ 08/ 2018 13/ 08/ 2018 13

APJ Abdul Kal am 15/ 10/ 2018 15/ 10/ 2018 15
Bi rt hday

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

7.1.7 Green Practices -
c) Pedestrian friendly roads -

St udent s,

Pl asticfree canpus -

staff using a) Bicycles b) Public Transport
Paperl ess office ¢« G een




| andscaping with trees and plants Efforts for Carbon neutrality Care is taken
to restrict vehicle entry into the canmpus and specific parking area is allotted
for faculty and students. The institute restricted the usage of plastic bags in
the canmpus. Good nunber of staff and students are using bicycles to the canpus.
Wast e paper generated is sold to vendor for recycling. Paper usage is mnimzed
by printing on both sides of papers. Inter departnent correspondence is nade
through emails. In our college canpus, plastic bags are not entertained.
Pl antati on/ Greening Drives Plantation programe has been taken up by the NSS
unit for increasing the Green Cover in the village Padavi near Pune . Specia
awar eness programmes conducted on plastic free environnment in and around the
village. The institute NSS unit distributes the plants to the participants.
Paper| ess Waste paper generated is sold to vendor for recycling. Paper usage is
mnimzed by printing on both sides of papers. Inter department correspondence
is made through enmails. In our college canpus, plastic bags are not
entertained. College notices are circulated via Email to all staff. Energy
Conservati on Awareness anmong the students and staff on energy conservation is
created by sone sort of displays at appropriate places, Switching off all the
electrical utilities, the buildings are fitted with glass w ndows for
utilization of sun light and free streamof air circulation. Geen | andscapi ng
with tree plants To spread awareness of environnental conservation and to
pronote greenery, institute continues to present saplings to guests and experts
invited to the institute The flowers and | eaves of these plants are conbined to
make i nhouse bouquets for felicitation of Guest who visits the Institute.. As
col l ege has nost of area covered by greenery, irrigation to all this plants as
wel | as Lawn is done by nore nunber of sprinklers. Due to this |arge anpunt of
wat er saving i s done.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1 1. Title of the Practice: Art Circle 1. Title of the Practice:
Art Circle 2. Goal « To plan, coordinate and control cultural activities of the
students. ¢ To guide students to participate in various conmpetitions. « To
provi de proper guidance to students through experts to enhance there
skills/arts for overall developnent. ¢ To arrange for providing essentia
facilities to the students for preparation and practice. ¢ Mnitor and maintain
ut nost di scipline during practice, preparation and conduct of the events. 3.
The Context: Art Circle pronptes cultural activities anpbng students and
provides platformto students to show their talent in various arts / skills.
Various activities like fashion show, Drama, dance and Singi ng are conducted
t hrough this group. Rangoli, Mehendi and Drawi ng conpetition are also
organi zed. They also do participate in Ganesh Puja , Durga puja , Makar
Sankranti. Preparation for state |evel drama conpetition |ike Purushottam
Karandak, Firodiya Karandak is done by Art Crcle. 5. Evidence of success: ?

The evi dence of success of Art circle is reflected through the overal
personal ity devel opnment of students. ? Those students who have different
talents, they get platformto show their talent. So they becone nore confident
toward their skills. ? Some of our students are pursuing their career in sane
field 6. Problem Encountered and Resources required: Some students take nore
tine to adjust to the situation . Faculty nenbers always notivate students to
do good act in Art Crcle. Best Practice 2 1. Title of the practice Serendipity
Techni cal and NonTechni cal Ganmi ng Event Best Practice PDEA'S COLLEGE OF
ENG NEERI NG MANJARI (BK.), PUNE Nane of the Committee : SERENDI PITY 2K19 1
Nane of InCharge : Prof. N. R Jain 2. Nunber of Menbers : 5 3. (bjectives : 4.
Activities Undertaken : Sr. No. Name of the Activity Level Funding Participants
Qutconme( At least two per activity) Male Female 1 Aptitude Test State Self 32
37 1 2 Code Junkie State Self 6 10 3 Picture Quiz State Self 26 24 4 Blind
Coding State Self 26 35 5 Wb Designing State Self 6 10 6 Debate Conpetition




State Self 2 12 7 Dance Skit State Self 2 8 8 Mehendi Conpetition State Self 1
9 9 Rangoli State Self 4 9 10 LudoKing State Self 27 32 11 Treasure Hunt State
Self 6 6 15 PUBG State Self 40 20 5. Wet her Feedback is taken : Yes/No : No 6.
Whet her any expertise is taken to plan and inplenent the activity : Yes/No : No
7. Name of the body with whomit was coll aborated or linked if any (Sponsors
for the event) a. Shingote Builders b. GYMITOM c. Airawat Hostel d. ShivOnkar
Restaurant 8. Mention the efforts taken to inprove the functioning A Encourage
the students to use social networking sites |ike whatsapp, face book nmake aware
the participants to involve /participate in different scheduled activities. B
Encourage the students to share work for organi zing events so it will devel op
teamspirit in them C. Encourage themto share ideas and convert it into
successful event 9. Challenges encountered if any A. B. 10. Award if any Sr.
no. Nanme of the activity for which award is received Nane of Awarding Institute
Date Nature of Award 1 SERENDI PI TY 2K19 PDEA' s Col | ege of Engi neeri ng,
Manj ari (Bk.) 11. Any Oher 12. Road Map for the next Academic Year Sr. No. Plan
of Activity Tentative Date 1 Aptitude Test 9/01/20 2 Code Junkie 9/01/20 3
Picture Quiz 9/01/20 4 Blind Coding 10/01/20 5 Wb Desi gning 10/01/20 6 Debate
Conpetition 10/01/20 7 Dance Skit 11/01/20 8 Mehendi Conpetition 11/01/20 9
Rangoli 11/01/20 10 LudoKing 11/01/20 11 Treasure Hunt 11/01/20 15 PUBG
11/01/20 Best Practice 2 1. Title of the practice ¢« Serendipity Technical and
NonTechni cal Gam ng Event 2. The context that required the initiation of the
practice « PDEAs Col |l ege of Engineering, Manjari reflects the purpose inits
Vision and M ssion statenents. ¢ Vision: Providing nurturing ground for an
i ndi vi dual s devel opnent to nmake effective contribution to the society in
dynani ¢ envi ronnent through academ c excellence for professional conpetency. e
M ssion: To provide the state of the art educational facilities for training
students for the career in engineering and technol ogy. To organize quality
i mprovenent prograns on advances in current technology for the benefit of core
st akehol ders of comunity. To provide | eadership in curriculum design and
devel opnent to strengthen industry:institute comune. ¢ |In an endeavor to
enpoweri ng nen and wonen wi th sound technical know edge and soci al awareness,
strong foundation of values, lifeskills to |ive wholesonme and neani ngful |ife,
t he teachi ng pedagogy at the institute varies greatly, as they reflect
different social,political,technical, and cultural contexts. ¢« To encourage the
students to participate in this event by which their intrapersonal capabilities
shoul d inprove. ¢ To inprove the management skills that results in owning the
responsibility. 1. Title of the practice o Serendipity Technical and
NonTechni cal Gaming Event 2. The context that required the initiation of the
practice. ¢ PDEAs Col |l ege of Engineering, Manjari reflects the purpose inits
Vision and M ssion statenents. ¢ Vision: Providing nurturing ground for an
i ndi vi dual s devel opnment to nmake effective contribution to the society in
dynani ¢ envi ronnent through academnic excellence for professional conpetency. e
M ssion: To provide the state of the art educational facilities for training
students for the career in engineering and technol ogy. To organize quality
i mprovenent prograns on advances in current technology for the benefit of core
st akehol ders of community. To provide | eadership in curriculum design and
devel oprment to strengthen industryinstitute comrmune. ¢ In an endeavor to
enpoweri ng nen and wonmen with sound technical know edge and soci al awareness,
strong foundation of values, lifeskills to Iive whol esome and neani ngful |ife,
t he teachi ng pedagogy at the institute varies greatly, as they reflect
di fferent social,political,technical, and cultural contexts. ¢ To encourage the
students to participate in this event by which their intrapersonal capabilities
shoul d inprove. ¢ To inprove the managenent skills that results in owning the
responsibility of larger challenges students will face in their professional
and personal life in future. « To help students groomin curricul ar
cocurricular and extra curricular activities. ¢ To understand the power of team
spirit. 3. Oojectives of the practice : The Pedagogi cal paradi gm encourages
student activity in learning, fosters growh in human excell ence and naki ng




i ndi vi dual sustainability conpetent along with the transm ssion of know edge
and skill as integral dinensions of the |earning process. The Main bjectives
of the Practice are: « To facilitate full growth based on sound understandi ng
of vibrant technology and enlivened by exploring it with open heart and mnd. -
To form nen and wonen of conpetence, conscience . ¢ To pursue the all round
devel opnent of students to the full neasure of their talents. ¢« To urge
students to inculcate the culture of selfdiscipline, and integrity. « To
devel op focused and indepth thinking. 4. The Practice : The Integrated
Pedagogi cal Moddel followed the pattern of a Typical Mdel. The Mdel is based
on the assunptions: 1) Every individuals |earning depends on his / her context,
2) An individual can be nade to contenplate and reflect on experiences, 3)
Ref |l ecting on Experiences |lead to nore responsi ble action, 4) Evaluation of the
process . Phase 1 Context and experience ¢ SERENDI PITY started in 2008 by IT
departnent at departnental |evel wherein the students of various departnents
participated in events to develop in all areas like blind coding, NFSthe
gam ng, debate and Antakshari , rangoli event etc. ¢ Year by year it is getting
trenmendous response fromthe students of the college as well as from ot her
coll eges too and now it has becane a fl agship event of the college. Phase 2
Refl ection and action ¢ The students enthusiastically organi zi ng, nmanagi ng and
successfully conducting so many activities for the students. Al various types
of work been handl ed by the students under the observation of the staff of the
coll ege. ¢ The schedul ed of the event is kept flexible so that maxi num
participation is acconmodated and can manage snoot hly. Phase 3 Evaluation ¢ At
the end of the event , the winners and runnerup are awarded with certificates
and trophies. 5. Cbstacles faced if any and strategi es adopted to overcone them
e Financial Aspect: As the whole event is self sponsored there is a financial
shortage to spend the noney to organi ze the event w thout any hurdle. Strategy
to Adopted to overcone: Students try hard to get sponsorship for financia
assi stance fromdifferent agencies to nmake the event successful. ¢ Technol ogy:
Facing the problemto handle the right technology for technical events Strategy
to Adopted to overcone: Various training session of the technical team of
students is kept so that they can handl e any chall enges cane across themwhile
executing the concerned technol ogi cal based events.
https://drive. googl e. conml open?i d1zoh13AgPJf gOPMh6h3_| 7kqERZOk 2k

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt p: //ww. pdeacoem or g/ downl cadhd?hdi d=199

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

7.3 Institutional Distinctiveness The Vision of the Institute focuses on
Learning on doing things and not nmerely knowi ng things. Until and unl ess
| earning solutions relate to real life and notivate the | earner to acquire and
apply the know edge, the whole process will remain superficial. Qur institution
has set specific objectives and planned activities for achieving excellence in
all spheres of engineering education. Follow ng yearly events nake sure that
our students are noving forward in each aspect. ¢ Robo Conpetition : Student
desi gn a ROBOT that has capacity to cover naxi mum di stance in shortest possible
time, challenging the hurdles and be one of the best opponents. The way you
enter, the way you proceed, the way you reveal your speed to others beings here
at the enthralling event of “RoboRace”. Special track for the robot are there
for conmpetition. Soccer champion conpetition is also held for robots. The fast
speeds, tight turns, and exciting collisions bring enthusiasm anong the
participants. ¢ Purushottam karandak : The Purushottam Karandak, is an annual
intercollegiate Marathi one act play conpetition where students from



http://www.pdeacoem.org/downloadhd?hdid=199

Maharashtra represent their respective college and participate. The
intercoll egiate one act play conpetition is known for giving a platformto
amat eur actors. Sonme of our students have got prizes and after graduation
becone professional actors, directors and playwights. ¢ Enterpreneurship

program: Qur Entrepreneurship prograns are designed to neet our students on
their | eadership journey. They get best support for their professional goals,
whet her | aunching a new venture, creating a startup, nurturing and scaling of
an enterprise, or bringing newinnovation within an established organization. -
Center of Excellence: Center of Excellence of our college keep updated our
students with current technol ogi es which are not part of curricul um but
demanded by Industries. Different courses are conducted through this for
students ¢ Futurizm OQur Institute organize national paper presentation on
every year. The main aimof this national |evel conference is to provide a
comon platformfor technical experts, research scholars and students fromthe
Conput er, Information Technol ogy, Mechanical, E TC and Instrunmentation Contro
Engi neering MBA to publish their research

Provide the weblink of the institution

http://ww. pdeacoem or g/ downl oadhd?hdi d=211

8.Future Plans of Actions for Next Academic Year

To enrich UG ot her educational Programmes (100 percent course coverage 100
percent students’ feedback 100 percent result across all courses of UG PG To
pronot e advancenent of know edge technol ogy (Applying to different agencies for
grants Industrylnstitute interactions resulting in sponsored projects
Publ i cations at National/lInernational |evel) To provide testing consultancy
(Pronoting culture to establish industry |inkages for consul tancy assignnents) To
evol ve sustainable partnership with industry and profession (MUs with industries
for technical know edge sharing, internship opportunities for students, placenent
assi stance) To enhance faculty/staff skills know edge (Encouragenent for
qualification inprovenments Organi zation of FDPs / Semnars / Conferences Faculty
students participation in events across University/ State/ Nation) To focus on
devel opi ng PDEACOEM as favourabl e destination of industries for recruitnent
training of conpetent manpower (Training activities for every departnent 100
percent placenment for final year students) To continuously upgrade the |earning
environnment (Increase in no of Titles and volunmes as per AICTE elibrary facility
Online journal subscription 24X7 library facility for students ) To inpart val ue
based educati on (Special progranms for society NSS canp) To enhance the activities
of the admi nistration section through catering various needs of the staff
(Standard operation procedure finalization for adnm nistrative work Autonation of
adm ni strative work) To pronote and devel op the sports spirit anong the students
(Maxi mum students participation at college level during sport’s week Students
representation at University |level teans Representation at PDEA Sport’s neet) To
provi de confortable stay to the students with excellent atnobsphere for the
students (Hostel nonitoring on regular basis Mess facility quality check) To
perform preventive /Breakdown M ntenance in the college (AMC for Water coolers
AMC for Garden Rain water harvesting Plunbing/ Furniture / Electrical inhouse
mai nt enance)
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